A

PATH OF SCIENCE

AGRIS

CAB

Abstract
CEEOL
CEJSH

Dialne

DOA

EBSC

FSTA

®

Index Copernicus
RePEC

CNKI Scholar
Ulrich’s Periodical Directory




ISSN 2413-2009 (ONLINE)
TRAEKTORIA NAUKI = PATH OF
SCIENCEVol. 9 No 1
2023
Founded in August 2015. Publishing monthly.

Publisher Altezoro, s.r.o. & Dialog
4B, Juina trieda, KoSice mestska ¢ast’ Juh, 04001, Slovak RepublicPh.:
(421) 905-38-36-97.

Founders: Altezoro, s.r.0., 4B, Juzna trieda, Kosice mestskd ¢ast’ Juh, 04001, Slovak Republic
Publishing Center “Dialog”, 2 Club Street, Solonitsevka, 62370, Ukraine

The journal is abstracted in the following international databases: AGORA, AGRIS, AiritiLibrary, Baidu
Scholar, Bielefeld Academic Search Engine (BASE), CAB Abstract, Central and Eastern European Online Library
(CEEOL), Food Science and Technology Abstracts, Index Copernicus (ICV 2021 = 100,0), Google Scholar, J-Gate,
OpenAlIRE, Polska Bibliografia Naukowa, ResearchBib, ScienceOpen, The Central European Journal of Social Sciences and
Humanities (CEJSH), Tiirk Egitim Indeksi, Ulrichsweb Global Serials Directory, WorldCat.

Editor in Chief: Kataiev A., PhD, Ass. Prof.

Editorial Board: Aksenova E., PhD, Ass. Prof.
Bobro N., PhD, Ass. Prof.
Bolotnaya O., PhD, Ass. Prof.
Holoborodko K., Doctor of Science, Prof.
Holubov A., PhD, Ass. Prof.
Horoshev A., PhD, Ass. Prof.
Khytra O., Doctor of Science, Prof.
Kniaz S., Doctor of Science, Prof.
Kolos N., Doctor of Science, Prof.
Krupin V., PhD, Ass. Prof
Malenko E., Doctor of Science, Prof.
Mygal S., PhD, Prof.
Olipas C. N. P., PhD
Palchyk O., PhD, Ass. Prof.
Shatrovskiy A., PhD, Ass. Prof.
Skrynkovskyy R., PhD, Prof. Yuzevych
V., Doctor of Science, Prof.
Zelenskaya L., Doctor of Science, Prof.

Editorial office 1: 4B, Juzna trieda, Kosice mestska ¢ast’ Juh, 04001, Slovak Republic
Editorial office 2: 2 Club Street, Solonitsevka, 62370, Ukraine
E-mail: editor@pathofscience.org. Site: http://pathofscience.org

The journal is is an international open-access, peer-reviewed electronic journal created to fully and promptly meetthe
information needs of society in the knowledge gained in the course of research and development, research and design, design
and technology and production activities of scientists and experts.

The journal publishes original research papers, review articles and short communications papers in Social, Technical,
Natural sciences and Humanities. The scope of problems of articles is not limited.

Responsibility for facts, quotations, private names, enterprises and organizations titles, and geographical locations is to be
barred by the authors. The editorial office and board do not always share the views and thoughts expressed in published
articles.

© Path of Science, 2023


https://www.ceeol.com/search/journal-detail?id=1751
mailto:editor@pathofscience.org
http://pathofscience.org/

PO3A1N "EKOHOMIYHI HAYKW"

The Effect of Instagram Content Quality on Fomsumerism Behavior with Emotional Response as a PDF
Mediating Variable 45%3535{:‘9}'
B 10.22178/p0s.89-10 e
2 Nadya Betari Karfinda, Suihaini Suthaini, Baiq Handayani Rinuasiuti ==
Forms of Non-Standard Employment in the Context of the Transformation of Business Processes in POF
Modern Conditions déﬁﬂ-'ﬂi’"ﬁ}'
EFES 10.22178/pos.89-24 e
5% Maryna Pravdiuk -
PO3AIN "OINONOrivyHI HAYKK"
Monicemin BnacHMX Ha3e y MoBi donbknopy Ta npoGnema it Bin6UTTA Y «CNOBHHKY MOBM YCHOI PDF
HapOQHOT CNOBECHOCTi» 3001-5009
EFE 10.22178/pos.89-20 ece]
o Ruslan Serdeha
The Main Factors Leading To Code-Switching In Azerbaijan (ENGUPSEII;
EFES10.22178/pos.89-25 5010-5015
o Aysel Eldar Soltanova =
dopMHpOBaKKe W Pa3BHTHE ITHO-TONOHHMOB Ha TEPPHTOPHK A3epbaiigmana POF
10.22176/pos.89-28 e )
L 5016-5023
o2 Ogiay Dilbar Bashirova o
PO31IN "BIONOrIYHI HAYKW TA EKONOria*
Comparative Analysis of the Effectiveness of Polymerase Chain Reaction and Microscopy in Malaria POF
e
B 10.22178/pos.89-21 ) =
52 Ismail Muhammad, Tanko Mahmoud Mohammed, Asiya Muhammad Usman, Bala Abubakar -
Ornap ocobAMBOCTEH COLianbHOro HABYaHHA NPpeiCTaBHUKIB pogy Corvus PDF
EFE 10.22178/p0s.89-26 6010-6017
o8 Oksana Palchyk &
PO3AIN "OI3UKA"
Determination of Gold Nanoparticle Sizes from Their Plasmon Resonance within the Optical Spectrum 7001-7005
EFE 10.22178/p0s.89-23 JFoE)



Path of Science. 2023. Vol. 9. No 1

ISSN 2413-9009

Forms of Non-Standard Employment in the Context of the
Transformation of Business Processes in Modern Conditions

Maryna Pravdiuk '

"Vinnytsia National Agrarian University
3 Sonyachna Street, Vinnytsia, 21000, Ukraine

DOI: 10.22178/pos.89-24

JEL Classification: E24

Received 10.12.2022
Accepted 20.01.2023
Published online 31.01.2023

Corresponding Author:
Pravd18@gmail.com

© 2023 The Author. This article
is licensed under a Creative
Commons Attribution 4.0

License

INTRODUCTION

Abstract. Modern business is dynamic and requires flexibility and quick response to
societal changes. The conditions for forming market relations in Ukraine,
characterised by the influence of a dynamic external environment and the growth of
competition, require the search for innovative means of survival of enterprises and
maintaining their efficiency. The purpose of the article is to study and summarise
the theoretical aspects of the outstaffing process to identify the opportunities and
threats associated with the participation in it of all subjects of this process,
organisational and legal aspects of outstaffing, taking into account which will
ensure the possible benefits of its implementation. Based on the analysis of literary
sources and the study of practical experience in providing outstaffing services in
Ukraine, the content of this process is determined. It is determined that outsourcing
is one of the methods of cost optimisation at the present stage of enterprise
development. The main scientific approaches to the definition of this concept, the
classification of types are considered, and the main advantages and disadvantages
of its use with an increase in the efficiency of the enterprise. The theoretical
foundations of outsourcing in the enterprise are analysed to reduce production
costs, improve quality and increase product competitiveness. Arguments have been
formulated about recognising this toolkit as an effective means of minimising the
costs of the enterprise, and some additional advantages of its use in a crisis
economy are given. The main problems of regulating legislative and regulatory
requirements for providing outstaffing services in Ukraine in current economic
conditions are investigated. Explored outsourcing helps new and established
businesses attract more professional employees by transferring their business
processes to service providers with safer and more advanced technologies. The use
of atypical forms of employment undoubtedly has its advantages, but the
implementation process is hampered since it is not fully regulated by law. In general,
it is necessary to study the specifics of outsourcing and outstaffing since these are
promising ways to solve enterprise personnel problems.

KnioyoBi cnoBa: non-standard employment; forms of work; business; business
processes; outsourcing; outstaffing.

competent employees, but in the conditions of
COVID-19, and the introduction of martial law in

The rapid development of information technolo-
gies and large-scale digitalisation of socio-
economic relations in society have significantly
influenced and continue to change approaches to
doing business, forcing companies to reconsider
management approaches and actively implement
an effective policy for optimising business pro-
cesses. Thanks to the economic development of
competition, modern enterprises promote new
management tools, one of which is outsourcing. It
is necessary to finance and human resources

Section “Economics”

connection with russian aggression, the business
is looking for ways to optimise financial re-
sources. Transaction costs have undergone sig-
nificant revision to save the company. Their re-
duction allows you to focus directly on opera-
tional activities. At the same time, it is possible to
delegate other processes to third parties - out-
sourcers. Outsourcing is moving a business func-
tion performed within an organisation for a
third-party business provider of operations. This
means that the service or production is per-
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formed within the organisation, and another or-
ganisation performs the pen.

The main factors determining competitiveness
are organisational (including managerial) and
technological, as well as such characteristics of
human resources as skills and abilities, qualifica-
tions, and motivation of employees. The combi-
nation of these factors determines the resilience
and adaptability of a business entity in a competi-
tive environment, and profit indicators are the
ultimate goal of survival in a competitive envi-
ronment.

Ensuring competing positions in the enterprise
should be achieved due to high-performance effi-
ciency, which is ensured through the introduc-
tion of modern technologies and qualified per-
sonnel, as well as due to the ability to maintain a
leading position in the market, which in turn is
ensured through the introduction of several
marketing activities. One of the measures that
can improve the situation in the enterprise is the
choice of effective tool management of strategic
analysis. Collateral occurs through the selection
of certain criteria in the aggregate of the relevant
tools. So, the choice of an effective tool for gener-
ating strategic management directly depends on
the enterprise's development level and the goals
that are implemented [1].

RESULTS AND DISCUSSION

Outsourcing arose as a response to the require-
ments of the world market; it is based on an im-
portant principle of an efficiently organised eco-
nomic system — the principle of division of la-
bour. Thanks to the development of the market, it
became possible to concentrate all resources on
the main activity of the enterprise and transfer
auxiliary functions to a reliable and professional
partner [2]. Sourcing models are modern ways of
doing business, the direct content of which is the
attraction of third-party resources. Thanks to
their use, many companies have the opportunity
to reduce their costs, pay more attention to basic
business operations and get new ideas [3].

With the development of technology and entre-
preneurship, various models appeared: outsourc-
ing, no sourcing, crowdsourcing, etc.; in the de-
velopment process, the concept of a "sourcing
model" was created, which is used in many areas.
Its importance lies in the fact that it is the main
factor and model of development of the compa-
ny's activities to attract external resources to im-

Section “Economics”

prove the company's activities and solve specific
business problems [4].

Americans were the first to use the concept of
"outsourcing." And it all started with the ap-
pointment in the 20s of the 19th century of Al-
fred Sloan as CEO of General Motors, who aimed
to repel part of the market from Henry Ford - the
main competitor of G. M. Sloan was enlightened
by the idea that the company should focus on its
main functions, and auxiliary ones can be "put on
the side", thereby significantly reducing the level
of costs and optimising business processes. He
was the first to come to this conclusion. In the
future, such a transfer of non-profit functions to a
specialised third-party company began to be
called outsourcing (from the English outsourcing
- using an external source) [5].

There is a discussion between scientists about
when outsourcing began [6]. According to Cor-
bett (2004), although the outsourcing phenome-
non appeared in the United States around 1970,
the date still needs to be scientifically recorded.
Amity and Wei (2004) noticed that outsourcing
was first mentioned in the context of the automo-
tive industry in 1979 in the Journal of the Royal
Society of Art, vol. CXXVI], 141/1. The article cit-
ed the British auto industry representatives' de-
cision to transfer some works to German special-
ists. Bloomberg (1998) argues that outsourcing
came from the IT sector in 1980. Gerble et al.
(2009) discussed its origins, concluding that out-
sourcing existed in industry and the service sec-
tor. The first arose in the industrial sector when
manufacturers began to transfer some activities
to subcontractors. Outsourcing of services ap-
peared later, starting with specialised legal activi-
ties, and then outsourcing of IT services. Ba-
kanauskiené and Brasaité (2011) note that there
is more than a decade of literature by scientists
on management, which analyses the process by
which certain management functions, actions
and processes that were previously performed
within the organisation are transferred to exter-
nal companies [6].

In modern economic conditions, market relations
are developing so dynamically that all enterpris-
es, institutions and organisations are forced to
keep up with the times. Freelancers are a kind of
differential, tracking which is one of the im-
portant places to increase economic and financial
leverage. Thus, it is known that now more than
60% of companies in Ukraine have been corrupt-
ed or have never benefited from the services of
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removing personnel for the state. And this digital
continues to grow. Such a freelance hiring serv-
ant is also popular in many communities in the
United States and Europe. Their management has
long discovered many advantages of outsourcing
and outstaffing. Note that the modern concepts of
"outsourcing” and "outreach" correspond to all
the necessary required staff control over the help
of my company outsourcer and also frees up time
to solve the problems of the primary personnel -
outsourcing and outstaffing a particular relation-
ship between the organisation and the employ-
ee [7].

One of the atypical forms of employment is out-
staffing. The term "outstaffing" is still not used in
Ukrainian regulations but is actively used, as a
rule, by recruitment agencies. The word "out-
staffing" comes from English words (out - "out-
side", staff - "state") and means, in fact, this.
Within the framework of an outstaffing contract,
an employee is withdrawn from the state (or is
not on staff) of the customer company and is reg-
istered in the staff of the contractor company. At
the same time, such an employee continues to
work in the same place (in fact) and perform
their former duties, but the duties of the employ-
er in relation to it are already performed by the
contractor company [8].

Outstaffing is the withdrawal of some employees
outside the client's organisation and transferring
them to a recruitment agency that formally per-
forms the functions of an employer for them. Still,
they continue to work in their company [9]. L.O.
Herashchenko and G.P. Dombrovska understand
outstanding as the purchase of a service that is
not a necessary running company in a specific
period of time [10]. Under an outstaffing con-
tract, the contractor provides employees with
whom he is in an employment relationship to the
customer for further use by the latter of their
work in their business activities on apar with
their own employees, and the customer under-
takes to accept this service and pay for it by or-
ganising borrowed labour to ensure compliance
with the law [11].

In the case of outstaffing, you are asking some
outsourcing agency to provide you with one or
more employees who will join your team and fol-
low your guidance. They stay on partners' sala-
ries, but you more or less fully manage their
tasks. This means that they become an extension
of your team.

Section “Economics”

Another form of non-standard form of employ-
ment is outsourcing. In the Oxford English Dic-
tionary, the verb "outsource" is defined as "to re-
ceive something from an external organisation or
area by a contract, to enter into a contract"[12].
The term "outsourcing” comes from the English
outside resource using - "use of external re-
sources”. In world business practice, writes
V. G. Fast, this term called understanding the se-
quence of organisational decisions, the essence of
which is to transfer some solutions independent-
ly implemented by the organisation of functions
or type in the activities of the external organisa-
tion [13]. According to N. Zagriy, outsourcing was
recognised as a business strategy back in 1989,
and today it is becoming the most common mod-
el for ensuring the development of companies.
Experience shows that those who at least once
tried to outsource the company's business pro-
cesses no longer return to the standard model of
labour relations.

Nevertheless, this phenomenon is treated with a
touch of scepticism in the post-Soviet space. This
usually applies to large enterprises, where the
manager wants to see a specialist at his side.
Such demand gives rise to "outstaffing" [14].

The essence of outsourcing is to improve the effi-
ciency of the company and the release of re-
sources by transferring individual non-core func-
tions to third-party specialised companies to fo-
cus on the company's main activity and its fur-
ther development and expansion. The decision to
introduce outsourcing in the enterprise is made
by the top management and is also included in
the enterprise's corporate strategy [15].

Improving quality is the most traditional goal of
outsourcing because the classic slogan "we keep
ourselves what we do better than others, pass on
to the external performer what he does better
than others" implies, firstly, concentrating efforts
on improving the quality of the product (pro-
cess), which is a new competitive advantage, and
secondly, attracting a more professional business
entity. Accordingly, quality improvement can be
used by you: a) your efforts; b) the professional-
ism of the supplier. Depending on these criteria,
the supplier choice and the relationship design
will also be somewhat different. In the first case,
there is a transfer of already developed process-
es, and their specialists are engaged in improving
and developing new projects. In the second case,
the supplier develops new systems and creates
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an innovative approach, which is transferred to
the customer [16].

The most significant impact on the development
of outsourcing on a global scale was revealed by
such processes: as technology - complexity, loca-
tion and nature of services that can be used in
outsourcing. All these criteria have reached a co-
lossal scale and continue their development, ex-
panding the possibilities of their application, for
business; internationalisation - increased politi-
cal and regulatory stability, improved education
of the workforce, reduced resistance (and some-
times even aspirations) to mobility, the introduc-
tion of cloud and mobile solutions; economic and
political factors - the need to adhere to the estab-
lished budget in the state sectors of the economy,
strengthening the requirements for assessing the
risks of financial services [17].

There are the following types of outsourcing:
professional outsourcing (specialised services,
legal, accounting, etc.), multisourcing, IT out-
sourcing, specialised outsourcing, applied to spe-
cific business processes, business process out-
sourcing, production outsourcing, project out-
sourcing, operational outsourcing, local out-
sourcing, and offshore outsourcing. These types
of outsourcing of NSU are associated with the at-
traction of valuable resources for the develop-
ment of the customer's business, for example,
outsourcing of business processes, outsourcing of
human resources: transaction processing, supply
management, administrative support, legal or
bugler services, without a pitch, technological
support of e-commerce, etc. [18].

Outsourcing as a form of subcontracting acts as a
technology for creating highly efficient and com-
petitive organisations with a consistent concen-
tration of management based on the formalisa-
tion of business processes related to the design,
production, operation and maintenance. This al-
lows you to gain competitive advantages through
external communications and the ability to ma-
noeuvre resources quickly. Outsourcing relations
are structured based on transactions, the terms
of which may provide for different forms of or-
ganisation of activities from an economic and le-
gal point of view. The form of partnership de-
pends on the customer's choice, the distribution
of responsibility and risks between the customer
and the contractor [19].

Guided by the essential aspects of outsourcing -
building business relations at the level of "order-
er-performer”, the following models of outsourc-

Section “Economics”

ing singing are distinguished: horizontal (Ameri-
can), pyramidal (Japanese) and mixed. In con-
trast to the flat model, according to which a more
significant number of performers are used to
solve one supplied problem, the pyramidal model
provides for a longer-term half-work for the fu-
ture with the possibility of developing industry
and intersectoral clusters. At the same time, in
the practice of outsourcing European countries,
including Ukraine, there is a mixture of pyrami-
dal and horizontal models [20].

One of the main obstacles to the active imple-
mentation of outsourcing in Ukrainian enterpris-
es is the need to define outsourcing processes
and their regulatory right to regulate, control and
be responsible for violations. According to Art. 6
of the Civil Code of Ukraine, "the parties have the
right to conclude an agreement that is not trans-
ferred by acts of civil law, but complies with the
general principles of civil law" [21].

And already in Art. 627 "the parties are free in
the conclusion of the day's agreement, the choice
of the counterparty and the recognition of the
terms of the contract, taking into account the re-
quirements of the Code, and other acts of civil
law, customs in business turnover, the require-
ments of reason and justice" [21].

Previously, we have already emphasised that
outsourcing cannot be attributed to standard
employment, and this sees specific problems of
its legal regulation because standard employ-
ment is the full employment of an employee on
working hours, which is equal to the norm estab-
lished by law or an employment contract, with
remuneration in proportion to the time per-
formed by the labour function and official duties.
This distinctive feature of non-standard em-
ployment is the atypical duration of working
time, the location of the workplace, tasks, func-
tions and other conditions of the employment
contract. In turn, the Labor Code of Ukraine pro-
vides several non-standard forms of employ-
ment: flexible working hours, home-based work,
dis-dancing work, and part-time work. At the
same time, such forms of employment as net-
working, platform work of services for the deliv-
ery of goods and transportation of passengers
(Uber, Glovo, Bolt, Wolt, Raketa), coworking, out-
staffing, outsourcing, R&D activities offices and
other forms of employment under civil law con-
tracts are not provided for either by the Labor
Code of Ukraine or by the Civil Code of Ukraine.
Attempts to consolidate at least partially the ser-
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vices for the provision of personnel by one busi-
ness entity to another to further develop their
tasks were carried out in Article 39 of the Law of
Ukraine "Pro employment of the population" and
subparagraph 14.1.183 of the Tax Code of
Ukraine [22].

Non-standard forms of employment in today's
conditions are quite an effective means of devel-
oping business in Ukraine. In today's needs, the
well-known expression "Time is money" is more
relevant than ever to the pen of a prominent
American politician and scholar, Benjamin Frank-
lin. In a general sense, he noted that you should
not waste time for which you can earn money.
We believe that using outstaffing in outsourcing
will give any business strategy a significant ac-
celeration of implementation. When using these
forms, the company receives the specialised ex-
perience of those involved and, most important-
ly, professional professionals who work quickly
and efficiently. Each professional involved from
the outside will undoubtedly be able to bring
fresh ideas for solving local problems, as well as
the advantage of outsourcing and outstaffing, in
that the time for the implementation of specific
projects is significantly reduced with minimal
risk of delay.

Without question, this is budget savings because
outsourcing companies often allow you to pay
less than in the case of direct hiring. Many firms
in this market operate in different countries, so
that you can choose from various options.

We cannot ignore the fact that COVID-19 and the
war in Ukraine have affected the educational
process in our country. Despite educational insti-
tutions' efforts, the quality of graduates in the
number of professions has decreased significant-
ly, which again directs the business view to the
already established highly professional market of
outstaffing companies. Businesses must refrain
from allowing spending time on personnel prep-
aration, which is unnecessary because we get ac-
cess to the talent pool from other countries.

Regarding the positive features of outsourcing,
several scientists highlight the negative ones, in-

REFERENCES

cluding the language of the unauthorised dissem-
ination of confidential information about the
company, and the outsourcing company gives
guarantees about the impossibility of leakage of
information about the customer, but the use of
this solution is not fully provided; companies, be-
cause the outsourcing firm is a business entity,
therefore, there can potentially be problems that
will be reduced to liquidation, as a result of
which there is a need to find another outsourcing
company and transfer all cases to it.

CONCLUSIONS

Summing up the above, note that the outsourcing
contract is the obligation of business entities, the
content of which is the mutual rights and obliga-
tions to perform the outsourcing processes trans-
ferred by the customer certain functions to meet
the economic needs of the owner. In modern
minds of management in the practice of sub-
enterprises of Ukraine, there are relatively new
opportunities to work with personnel or solve
financial problems in cases where their employ-
ees cannot do the work for various reasons.
Technologies include outsourcing and outstaff-
ing. This has yet to become widespread due to
several non-negative problems, although their
implementation has positive aspects. The main
benefits are lower costs and access to new tech-
nologies and innovations. All help organisations
improve their financial matrices. B and demolish
organisations can access skills and techniques
from a global talent pool without a significant in-
vestment. With this rank, outsourcing helps new
and already established businesses attract more
professional workers by transferring their busi-
ness processes to service providers with safer
and more advanced technologies. The use of
atypical forms of employment undoubtedly has
its advantages, but their implementation is
somewhat slowed down since the law is not fully
regulated. In general, you need to explore the
specifics of outsourcing and outstaffing, as these
are promising ways to solve enterprise person-
nel problems.

1. Taran-Lala, O., & Pavlenko, V. (2022). Osoblyvosti konkurentnospromozhnosti pidpryiemstv ta yikh
vzaiemodiia v suchasnykh umovakh hospodariuvannia [Peculiarities of competitiveness of
enterprises and their interaction in modern economic conditions]. Investytsiia: praktyka ta
dosvid, 23,47-52. doi: 10.32702/2306-6814.2022.23.47 (in Ukrainian).

Section “Economics”

4014


https://doi.org/10.32702/2306-6814.2022.23.47

Path of Science. 2023. Vol. 9. No 1 ISSN 2413-9009

2. Chen, K.-S., Chang, T.-C., & Lin, Y.-T. (2019). Developing an Outsourcing Partner Selection Model for
Process with Two-Sided Specification Using Capability Index and Manufacturing Time
Performance Index. International Journal of Reliability, Quality and Safety Engineering, 26(03),
1950015. doi: 10.1142/s0218539319500153

3. Cai, W, Liy, C, Jia, S., Chan, F. T. S, Ma, M., & Ma, X. (2020). An emergy-based sustainability evaluation
method for outsourcing machining resources. Journal of Cleaner Production, 245, 118849. doi:
10.1016/j.jclepro.2019.118849

4. Ciasullo, M. V,, Fenza, G., Loia, V., Orciuolj, F., Troisi, O., & Herrera-Viedma, E. (2018). Business
process outsourcing enhanced by fuzzy linguistic consensus model. Applied Soft Computing, 64,
436-444.doi: 10.1016/j.as0c.2017.12.020

5. Haluza, L., & Saldan, T. (2015). Autsorynh yak instrument pidvyshchennia
konkurentospromozhnosti pidpryiemstva [Outsourcing as a tool for increasing the
competitiveness of the enterprise|. Naukovyi visnyk Mukachivskoho derzhavnoho universytetu,
2(4), 124-128 (in Ukrainian).

6. Zitkiené, R, & Blusyté, U. (2015). The management model for human-resource outsourcing among
service companies. Intellectual Economics, 9(1), 80-89. doi: 10.1016/j.intele.2015.10.003

7. Brazilii, N.,, Krot, Yu., & Pasternak, A. (2020). Osoblyvosti nadannia posluh austafinhu v Ukraini ta
yikh dokumentalne oformlennia [Peculiarities of providing outstaffing services in Ukraine and
their documentation]. Pryazovskyi ekonomichnyi visnyk, 2(19), 249-254. doi: 10.32840/2522-
4263/2020-2-42 (in Ukrainian).

8. Kukhta, K., & Ponomarenko, V. (2017). Autstafinh, autsorsynh ta kraud-tekhnolohii u konteksti
transformatsii biznes-protsesiv [Outstaffing, outsourcing and crowd technologies in the context
of transformation of business processes|. Ekonomika i suspilstvo, 17, 553-557 (in Ukrainian).

9. Shevchenko, L. (2012). Pozykova pratsia: sutnist, ryzyky, osoblyvosti rozvytku v Ukraini [Loan work:
essence, risks, peculiarities of development in Ukraine]. Visnyk Natsionalnoho universytetu
Yurydychna akademiia Ukrainy imeni Yaroslava Mudroho, 1(8), 122-129 (in Ukrainian).

10. Dombrovska, H., & Herashchenko, I. (2018). Autstafinh - instrument v upravlinni personalom
[Outstaffing is a tool in personnel management]. Visnyk Natsionalnoho tekhnichnoho universytetu
“KhPI” (ekonomichni nauky), 37(1313), 77-81 (in Ukrainian).

11. Oliukha, V. (2015). Optymizatsiia kapitalnoho budivnytstva: hospodarsko-pravovi problemy
[Optimization of capital construction: economic and legal problems]. Kyiv: Tsentr uchbovoi
literatury (in Ukrainian).

12. The American Heritage dictionary of the English Language. (2023). Main. Retrieved December 01,
2022, from https://ahdictionary.com/word/search.html?q=outsourcin

13. Shvydka, V. (2018). Teoretychni ta praktychni pytannia pravovoho rehuliuvannia dohovoru
autsorsynhu v Ukraini [Theoretical and practical issues of legal regulation of the outsourcing
contract in Ukraine]. Naukovyi visnyk Khersonskoho derzhavnoho universytetu. Seriia “lurydychni
nauky”. 2, 1. 79-82 (in Ukrainian).

14. Zahriia, N. (2020). Autsorsynh ta autstafinh: yak tse pratsiuie? Zakon & Biznes, 27. Retrieved from
https://jurliga.ligazakon.net/news/198064_autsorsing--autstafng-ponyattya-ta-osoblivost (in
Ukrainian).

15. Bravar, J.-L., & Morgan, P. (2007). Effektivniy autsorsing [Effective outsourcing]. Kyiv: Balance
Business Books (in Ukrainian).

16. Prokhorenko, 0., & Brin, P. (2018). Upravlinnia autsorsynhom na promyslovomu pidpryiemstvi
[Outsourcing management at an industrial enterprise]. Kharkiv: Drukarnia Madryd (in
Ukrainian).

Section “Economics” 4015


https://doi.org/10.1142/s0218539319500153
https://doi.org/10.1016/j.jclepro.2019.118849
https://doi.org/10.1016/j.asoc.2017.12.020
https://dspace.uzhnu.edu.ua/jspui/bitstream/lib/14774/1/%D0%90%D0%A3%D0%A2%D0%A1%D0%9E%D0%A0%D0%A1%D0%98%D0%9D%D0%93%20%D0%AF%D0%9A%20%D0%86%D0%9D%D0%A1%D0%A2%D0%A0%D0%A3%D0%9C%D0%95%D0%9D%D0%A2%20%D0%9F%D0%86%D0%94%D0%92%D0%98%D0%A9%D0%95%D0%9D%D0%9D%D0%AF.pdf
https://dspace.uzhnu.edu.ua/jspui/bitstream/lib/14774/1/%D0%90%D0%A3%D0%A2%D0%A1%D0%9E%D0%A0%D0%A1%D0%98%D0%9D%D0%93%20%D0%AF%D0%9A%20%D0%86%D0%9D%D0%A1%D0%A2%D0%A0%D0%A3%D0%9C%D0%95%D0%9D%D0%A2%20%D0%9F%D0%86%D0%94%D0%92%D0%98%D0%A9%D0%95%D0%9D%D0%9D%D0%AF.pdf
https://doi.org/10.1016/j.intele.2015.10.003
https://doi.org/10.32840/2522-4263/2020-2-42
https://doi.org/10.32840/2522-4263/2020-2-42
https://economyandsociety.in.ua/journals/13_ukr/91.pdf
https://economyandsociety.in.ua/journals/13_ukr/91.pdf
http://econtlaw.nlu.edu.ua/wp-content/uploads/2016/02/1-121-129.pdf
http://repository.kpi.kharkov.ua/handle/KhPI-Press/29113?mode=full
https://jurkniga.ua/optimizaciya-kapitalnogo-budivnictva-gospodarsko-pravovi-problemi-monografiya/
https://ahdictionary.com/word/search.html?q=outsourcin
https://journals.indexcopernicus.com/api/file/viewByFileId/734873.pdf
https://journals.indexcopernicus.com/api/file/viewByFileId/734873.pdf
https://jurliga.ligazakon.net/news/198064_autsorsing--autstafng-ponyattya-ta-osoblivost
https://www.researchgate.net/publication/331674099_Upravlinna_autsorsingom_na_promislovomu_pidpriemstvi

Path of Science. 2023. Vol. 9. No 1 ISSN 2413-9009

17.

18.

19.

20.

21.

22.

23.

Stakhurska, 0. (2017). Autsorsynh v Ukraini y u sviti: osoblyvosti, tendentsii ta perspektyvy
[Outsourcing in Ukraine and the world: features, trends and prospects]. Yuryst & Zakon, 38.
Retrieved from http://uz.ligazakon.ua/ua/magazine _article/EA010850 (in Ukrainian).

Holton. L. (2020, July 10). The 11 Types of Outsourcing Explained. Retrieved from
https://myva360.com/blog/the-11-types-of-outsourcing-explained

Melnykova, M., & Kosytskyi, K. (2018). Tekhnolohii autsorsynhu v upravlinni podatkovymy
zoboviazanniamy promyslovoho kholdynhu [Outsourcing technologies in the management of
tax obligations of an industrial holding]. Efektyvna ekonomika, 8. Retrieved from
http://www.economy.nayka.com.ua/?op=1&z=6483 (in Ukrainian).

Sainchuk;, A. (2019). Analiz rynku autsorynhvykh pidpryiemstv v Ukraini [Analysis of the market of
outsourcing enterprises in Ukraine]. Ekonomichnyi visnyk Donbasu, 2(56), 135-144 (in
Ukrainian).

Tsyvilnyi kodeks Ukrainy [The Civil Code of Ukraine] (Ukraine), 16.01.2003, No 435-1V. Retrieved
February 01, 2023, from https://zakon.rada.gov.ua/laws/show/435-15#Text (in Ukrainian).

Kuzmenko, H. (2022). Vplyv nestandartnykh form zainiatosti na pravove rehuliuvannia trudovykh
vidnosyn v Ukraini [The influence of non-standard forms of employment on the legal regulation
of labor relations in Ukraine]. Pravo i suspilstvo, 5,116-121. doi: 10.32842/2078-
3736/2022.5.17 (in Ukrainian).

Vasylyk, A., & Tsarenko, 0. (2015). Suchasnyi stan ta problemy vykorystannia tekhnolohii
zapozychenoi pratsi v Ukraini [The current state and problems of the use of borrowed labor
technologies in Ukraine]. Molodyi vchenyi, 2(17), 150-154 (in Ukrainian).

Section “Economics” 4016


https://uz.ligazakon.ua/ua/magazine_article/EA010850
https://myva360.com/blog/the-11-types-of-outsourcing-explained
http://www.economy.nayka.com.ua/?op=1&z=6483
http://dspace.nbuv.gov.ua/handle/123456789/158409
https://zakon.rada.gov.ua/laws/show/435-15#Text
https://doi.org/10.32842/2078-3736/2022.5.17
https://doi.org/10.32842/2078-3736/2022.5.17
http://irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?C21COM=2&I21DBN=UJRN&P21DBN=UJRN&IMAGE_FILE_DOWNLOAD=1&Image_file_name=PDF/molv_2015_2%281%29__37.pdf
http://irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?C21COM=2&I21DBN=UJRN&P21DBN=UJRN&IMAGE_FILE_DOWNLOAD=1&Image_file_name=PDF/molv_2015_2%281%29__37.pdf

	eISSN 2413-9009
	International Electronic Scientific Journal

